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Item 5.02

Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On October 18, 2018, Allen M. Gibson and Leonard Laufer were appointed to the Board of Directors (the “Board”) of Albertsons Companies, Inc.
(the “Company”), effective immediately. Mr. Laufer was also appointed as Co-Chair of the Board’s Technology Committee.
Mr. Laufer currently serves as an employee of Cerberus Capital Management, L.P. (“Cerberus”). An affiliate of Cerberus maintains an ownership
position in Albertsons Investor Holdings LLC, the Company’s controlling stockholder. There are no other arrangements or understandings
between Mr. Gibson, Mr. Laufer and any other person pursuant to which Mr. Gibson and Mr. Laufer became directors. Neither Mr. Gibson nor Mr.
Laufer is party to any transaction with the Company that would require disclosure under Item 404(a) of the Securities and Exchange Commission's
(the “SEC”) Regulation S-K.
Concurrent with Messrs. Gibson and Laufer’s appointment to the Board, Lisa A. Gray and Ronald Kravit resigned as members of the Board. Ms.
Gray’s and Mr. Kravit’s resignations from the Board were effective immediately and did not result from any disagreement with the Company. Ms.
Gray resigned as a member of the Board’s Nominating and Corporate Governance Committee.
As previously announced by the Company, on October 18, 2018, the Company and James L. Donald entered into an employment agreement (the
“Employment Agreement”), effective as of September 11, 2018, reflecting Mr. Donald’s appointment as the Company’s Chief Executive Officer and
President. The Employment Agreement provides for a term through September 11, 2021. Pursuant to the Employment Agreement, Mr. Donald is
entitled to receive an annual base salary of $1,500,000 and is eligible for an annual bonus targeted at 100% of his base salary. Mr. Donald is also
entitled to receive annual equity grants valued at $8,000,000, subject to three-year ratable vesting and subject to any combination of time and/or
performance conditions placed on such vesting by the Board or the Compensation Committee. If Mr. Donald’s employment terminates due to his
death or if it is terminated due to his disability, he (or his beneficiary, if applicable) would be entitled to receive a lump sum payment in an amount
equal to 25% of his base salary. If Mr. Donald’s employment is terminated by the Company without Cause or by Mr. Donald for Good Reason (as
such terms are defined in the Employment Agreement), subject to his execution of a release, Mr. Donald would be entitled to a lump sum payment
in an amount equal to 200% of the sum of his base salary plus target bonus, and reimbursement of the cost of continuation coverage of group
health coverage for a period of 12 months. If Mr. Donald ceases to be the Company’s Chief Executive Officer and President but continues as
Chairman or Co-Chairman of the Board, Mr. Donald will not be eligible to receive severance benefits if the terms of the Employment Agreement
with respect to compensation and employee benefits (to the extent legally permissible) otherwise continue in full force and effect. This summary is
qualified in its entirety by reference to the Employment Agreement, which was filed as Exhibit 10.1 to the Company’s Quarterly Report on Form 10Q filed with the SEC on October 18, 2018 and is incorporated by reference herein.

Item 9.01

Financial Statements and Exhibits.

(d) Exhibits.
10.1 Letter Agreement, dated October 18, 2018, by and among Albertsons Companies, Inc. and James L. Donald (incorporated by reference to
Exhibit 10.1 to Albertsons Companies, Inc.'s Quarterly Report on Form 10-Q filed with the SEC on October 18, 2018)
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